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Guidelines for Recruiting Top Talent at National Cheng Kung University

1. To elevate National Cheng Kung University (hereinafter referred to as "the University") to a
world-class institution, these guidelines are established to recruit top talent to contribute to
research projects, teaching, technological innovation, and the advancement of the
university’s missions.

2. Personnel recruited pursuant to these guidelines shall be classified as follows:
(1) Visiting Personnel:

a. Visiting distinguished chair professors shall be internationally renowned individuals,
such as Nobel Laureates or members of prestigious academies.

b. Visiting chair professors shall be current or former university chair professors
recognized for their internationally acclaimed research contributions.

C. Visiting professors or visiting research fellows shall be former university professors or
research institute research fellows with significant academic contributions and
specialized publications.

d. Visiting associate professors or visiting associate research fellows shall be former
university associate professors or research institute associate research fellows possessing
a commendable record of academic achievement and specialized publications.

e. Visiting assistant professors or visiting assistant research fellows shall be former
university assistant professors or research institute assistant research fellows possessing
a commendable record of academic achievement and specialized publications.

f. Visiting experts or research specialist shall meet one of the following criteria:

(@) Hold a doctoral degree and with at least four years of experience in professional
practice, research at a research institute, or technological research and development or
management at a technology organization, with notable achievements.

(b) Possess unique expertise in special technologies or technological research and
development or management, with at least five years of experience in a senior
leadership role in these fields.

(2) Postdoctoral research fellows shall hold a doctoral degree and demonstrate significant
potential for future research contributions.

The minimum term of appointment for personnel recruited under these guidelines shall be
three months. However, foreign nationals recruited for a term of less than three months shall
comply with the University's guidelines for short-term visits by international scholars.

3. Application Procedure: The recruiting unit shall submit a complete application, including
the application form, the candidate’s academic credentials, and identification documents to
the Office of Research and Development (hereinafter referred to as "ORD").

4. The University shall establish a Top Talent Recruitment Review Committee, consisting of
five to nine members. A Vice President, appointed by the President, shall chair the
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Committee. The Director of the Office of Research and Development (ORD) shall serve as
an ex-officio member of the Committee. The remaining members of the Committee shall be
selected by the ORD from relevant academic fields within the University and appointed by
the President.

Committee members shall serve a one-year term, which may be renewed upon expiration.
The Committee shall convene quarterly, with the option of holding virtual meetings as
necessary.

The recruitment of postdoctoral researchers shall be subject to approval from the relevant
meetings of the recruiting unit. Upon such approval, the recruiting unit shall submit the case
to the Office of Research and Development (ORD) for further processing. Review by the
Top Talent Recruitment Review Committee shall not be required.

The Office of Research and Development (ORD) shall notify the recruiting unit of the
decision of the Top Talent Recruitment Review Committee. The recruited individual shall
submit the required onboarding documents, including the Onboarding Form for Top Talent,
and relevant proof of eligibility to the Personnel Office by the appointed commencement
date.

Foreign national recruits shall obtain a work permit in accordance with the Employment
Services Act and shall apply for a stay or residence permit with the National Immigration
Agency upon arrival in Taiwan.

All academic or research outputs produced by the recruited individual during their term of
appointment shall be published under the institutional affiliation of "National Cheng Kung
University."

The recruited individual shall submit a work report on their teaching or research
achievements to the recruiting unit either one month prior to the expiration of their
appointment or within one month after leaving the position.

The recruiting unit shall be responsible for securing the necessary funds for the recruitment
of top talent under these guidelines.

Postdoctoral research fellow positions shall be funded by the Ministry of Education's Higher
Education Sprout Program.

Any application submitted by the recruited individual for funding related to teaching,
research, insurance, pension, or severance pay shall be governed by the applicable
regulations. However, if the funding source or project commissioning agency has specific
provisions, those provisions shall take precedence.

These guidelines shall be implemented upon approval by the University’s Fund
Management Committee and the Administrative Meeting. Any future amendments to these
guidelines shall be subject to the approval of the aforementioned committees.



